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қ ҙ ᴍ Ὲ  

2019 ῤ └ ᴇ  

қ ҙ ᴍ Ὲ ῃᵣ қ̔ 

ȇᴑҙῤ └ Ȉ ῒ ῒזῤ └ ץ̂

Ҋ ľᴑҙῤ └ ᵣ Ŀ̃̆ қ ҙ ᴍ Ὲ Ҋץ̂ ľῈ

Ŀ̃ ῤ └└ ᴇⱲ ̆ ῤ └ Ғ ҉̆ ױ Ὲ

2019 12 31 ̂ῤ └ ᴇ ‰ ̃ ῤ └ ԅ ᴇȂ  

ѿȁ   

ᴑҙῤ └ ᵣ ̆ ẫῃ ῤ └̆ ᴇῒ ̆

ῤ └ ᴇ Ὲ Ԋᴪ ᴋȂ Ԋᴪ Ԋᴪ ῤ

└ Ȃ ᴑҙῤ └ ȂῈ Ԋᴪȁ Ԋᴪ

Ԋȁ Ԋȁ ֲ Ḡ ῤ Ҍ ᴋᵥ Ẋ ȁ ̆

ῤ ȁ‰ ҩ≢ ᴋȂ 

Ὲ ῤ └ Ḡ ȁ ֟ ῃȁ Ⱶ ῏Ḥ

̆ ̆Ḇ Ȃ ԍῤ └

̆ ֽ ҹ ҉ ᶫ Ḡ Ȃ ̆ ԍ ’ ῤ └

Ҍ ̆ └ ᵞ̆ ῤ └ ᴇ ῤ

└ ΐ ѿ Ȃ 

ԋȁῤ └ ᴇ  

Ὲ Ⱶ ῤ └ ’ ԍ̆ῤ └ ᴇ ‰ Ҍ̆

Ⱶ ῤ └ ̆ Ԋᴪ ҹ Ὲ̆ ᴑҙῤ └ ᵣ

῏ Ḡ ԅ Ⱶ ῤ └Ȃ  

Ὲ Ⱶ ῤ └ ’ ԍ̆ῤ └ ᴇ ‰ Ὲ̆

Ⱶ ῤ └ Ȃ 

ῤ └ ᴇ ‰ ῤ └ ᴇ ₮ ӊ ῤ └

ᴇ Ȃ 

҈ȁῤ └ ᴇ ᵬ ’ 

̂ѿ̃ῤ └ ᴇ  

Ὲ ↕ ῀ ᴇ Һ ᵝȁҙⱵ Ԋ ץ

Ȃ ῀ ᴇ ᵝ ̔ Ὲ ῀ Ὲ Ȃ 
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῀ ᴇ ᵝ ֟ Ὲ Ⱶ ֟ 99.3%̆ ҙ ῀

Ὲ Ⱶ ҙ ῀ 99.5%̕ ῀ ᴇ Һ ҙⱵ Ԋ : 

ȁ ȁֲⱬ ȁ ᴪ ᴋȁᴑҙ ȁ ꜚȁ ҙⱵȁ ֟ ȁ

ҙⱵȁ ҍ ȁ ȁ ḠҙⱵȁ Ⱶ ȁῃ ȁ ȁῤ

Ḥ ᴰ ȁḤ ῤ Ȃ 

῏ Һ ҙⱵȁ ȁֲⱬ ȁ ȁῃ

ȁ ȁῤ Ḥ ᴰ ȁ ȁ Ⱶ ȁ ֟ Ȃ 

҉ ῀ ᴇ ᵝȁҙⱵ Ԋ ץ ԅῈ Һ

̆Ҍ Ȃ 

̂ԋ̃ῤ └ ᴇ ᵬᶭ ῤ └ ‰ 

Ὲ ᶭ ᴑҙῤ └ ᵣ ῤ └ ᴇ ᵬȂ  

Ὲ Ԋᴪ ᴑҙῤ └ ᵣ ȁ ѿ

̆ Ὲ ȁ ҙ ȁ Ẓ ̆ № Ⱶ ῤ └

Ⱶ ῤ └̆ ԅ ԍ Ὲ ῤ └ ΐᵣ ‰̆ ҍ

╠ץ Ḡ ѿ ȂῈ ῤ └ ‰ Ҋ̔ 

1ȁ Ⱶ ῤ └ ‰ 

̂1̃Ὲ Ⱶ ῤ └ ᴇ ‰ Ҋ̔ 

 ѿ    

ᴪ / ҙ ῀ ̂Ẓ

̃ 
ԍ ԍ0.1% 0.1%-0.5% ԍ0.5% 

̂2̃Ὲ Ⱶ ῤ └ ᴇ ‰ Ҋ̔ 

ŵ Ⱶ ῤ └ : └ ̕Ὲ Ԋȁ Ԋ

ֲ ᴑҙ Ҍ≠ ₮̕ ᶛ Ԋ ̕

Ԋᴪ ῒ ῤ Ὲ ῤ └ Ȃ 

Ŷ Ⱶ ῤ └ : ᶭ Ὲ ᴪ ‰↕ ᴪ

̕ └ ̕ ԍ ֜ Ⱶ

└ └ ғ ễ └̕ ԍ Ⱶ └

ѿ ғҌ Ḡ └ Ⱶ ⌠ ȁ‰ Ȃ 

ŷѿ : ȁ ‰ ῒזῤ └ Ȃ 

2ȁ Ⱶ ῤ └ ‰ 

̂1̃Ὲ Ⱶ ῤ └ ᴇ ‰ Ҋ̔ 
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 ѿ    

∞ ̂ ֟ ̃ 500҆ᾝץҊ 500҆ᾝ-2000҆ᾝ 2000҆ᾝ҉ץ 

̂2̃Ὲ Ⱶ ῤ └ ᴇ ‰ Ҋ̔ 

Ⱶ ῤ └ :‗ ̕ ҙⱵ

ӎ└ └ ,ғ ӎ ễ └̕Ҭ ֲ ֲ

Ҥ ῤ̕ └ ᴇ ≢ ⌠ ῒ̕ז Ὲ ֟

Ȃ 

Ⱶ ῤ └ :‗ ₮ ѿ ̕

ҙⱵ└ ̓͂̕ ᵝҙⱵֲ Ҥ ῤ̕ └ ᴇ ≢

⌠ ̕ῒז Ὲ ֟ Ȃ 

Ⱶ ῤ └ ѿ :‗ Ҍ ̕ѿ ҙⱵ└

̕ѿ ᵝҙⱵֲ Ҥ ̕ѿ ⌠ Ȃ 

̂҈̃ῤ └ ’ 

1ȁ Ⱶ ῤ └ ’ 

҉ Ⱶ ῤ └ ‰̆ ῤῈ Ҍ Ⱶ ῤ

└ Ȃ 

2ȁ Ⱶ ῤ └ ’ 

҉ Ⱶ ῤ └ ‰̆ ῤ Ὲ Ⱶ ῤ

└ Ȃ 

ȁῒזῤ └ ῏ Ԋ  

Ὲ ȁ ᴇ ῒז ῏ ̆ Ὲ 2019

12 31 ῤ └ ҍ ԅ ᴇȂ 

ῤ Ὲ̆ ῀ ᴇ ҙⱵҍԊ ԅῤ └̆ ץ

̆ ⌠ԅῈ ῤ └ ̆Ҍ Ȃ 

ῤ └ ᴇ ‰ ῤ └ ᴇ ₮ ӊ ᴇ ֟

ῤ └ Ȃ 

                                             

қ ҙ ᴍ Ὲ  

ԋ ԋ ҈ ԋ ҂  
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